While the previous chapter addressed the decision of young women to either participate in the labor market or fully engage in housework, this chapter focuses on those women who actively engage in the job search after they have left the education system. Information regarding central labor market characteristics in chapters 1 and 3 revealed that young women in MENA countries not only face the highest inactivity rates but also face the highest unemployment rate worldwide. Finding a job is a central marker in the transition to adulthood in MENA countries due to its importance in gaining independence from the family, as well as for securing a good socio-economic position, career, and life chances. As long as young women do not find a job, they must rely on familial economic support. This is partly because the state provides only weak support in terms of passive and active labor market policies. Thus, it is important to fully investigate the phenomenon of job searching among young female school leavers and the way young women succeed in finding a first job. Only then can one better understand the problem of high female youth unemployment rates.
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is how recruitment and job allocation patterns vary between the public and the private sector. In this respect, we seek to understand how individual-level, family-level, and regional-level factors that determine young women's job search results also affect the transition rates to the two different sectors of employment.
In the next section, we apply our general theoretical model to explain job search patterns among young female job seekers and to derive hypotheses on the role of various determinants of job search behavior. In the empirical analyses, we first analyze the overall patterns of the dynamics of a job search and the potential reasons for the phenomenon of long-term search unemployment. We then analyze the determinants of the dynamics of finding a first job in the public sector versus the private sector. Finally, we look closely at the role of personal connections in comparison to other means of searching for a job in the competition for obtaining a first job. We end the chapter with concluding remarks.
Theory: The transition from school to work
When studying the school-to-work transition, we consider the decision process of both the job seeker and the employer (Granovetter, 1981; Sørensen and Kalleberg, 1981) . As argued in our theoretical model in Chapter 2, the formation of such matches is a dynamic process due to two-sided uncertainties. Since the publication of Granovetter's (1974) seminal work on social capital, a large body of empirical research has emphasized the central role of personal contacts in overcoming the information problem in the job search process (for an overview, see Lin, 1999) . The importance of contacts in labor market allocation has been stressed from both employer and employee perspectives. Whereas employers tend to use referral networks for recruiting employees, contacts are seen as an important source of information for job seekers because they broaden their knowledge of opportunities (Lin, 1999; Mouw, 2003; Petersen et al., 2000) . We expect that social networks play a strong role in the job allocation process in transformation countries and in the MENA region in particular. A systematic use of connections, including nepotism, is arguably a natural response of individuals to the absence of market relations (Kogan et al., 2013) and to the failure or non-existence of public and private employment agencies that would otherwise engage in the matching process between job seekers and vacancies.
The young job seeker's search decision can be best understood from the perspective of job search theory (Granovetter, 1981; Halaby, 1988;  
